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Opening opportunities- Career guidance approaches through a social justice lens 
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• This geographical part of Europe was a transition zone in 

history. 

• Before IWW “Mitteleuropa” in English term, Central-Europe 

served the needs of the Habsburg Empire 

• until the end of IWW was the strong influence of the  

Catholic Church and German as a lingua franca.  

 



• Traditional values emphasize the importance of religion, 

parent-child ties, deference to authority and traditional family 

values. People who embrace these values also reject divorce, 

abortion, euthanasia and suicide. These societies have high 

levels of national pride and a nationalistic outlook. 

 

• Survival values place emphasis on economic and physical 

security. It is linked with a relatively ethnocentric outlook and 

low levels of trust and tolerance 



Source: http://www.worldvaluessurvey.org/WVSContents.jsp  
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The management of transitions, high level of insecurity of the jobs 

as the current industrial revolutions and globalisation have been 

reshaping the structure of wage work.  

https://books.google.hu/books?id=drXN3A5hjGMC&printsec=frontcover&hl=hu&source=gbs_ge_summary_r&cad=0#v=onepage&q&f=false


• An inclusive society in the age of precariat 

• Career guidance breaking the shell 

• Transition economies: career guidance as a “luxury” 

• From Industry 4.0 to Inclusive society 4.0? Challenges for 

citizens, counsellors, companies, and policy makers 

• Career guidance and democratic participation 
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• guidance originated in many countries as a response to helping 

people overcome social and economic disparities 

• Educational and labour force segregation and restricted 

mobility… 

• Long-standing structural barriers continue to polarize and 

marginalize groups of people 

• uncertainties posed by fluctuations in global labour markets, 

there is high risk that social inequities and exclusion will increase 

 Communiqué, on Inclusive Societies Investing 

in their People 

https://iaevgconference2019.sk/outcomes/
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• CEE countries have been representing a special 
institutional-cultural part of the European Union 
where the adaptation process towards the 
transitional labour markets, digitalisation and 
flexible careers require additional efforts from 
families and individuals as social-institutional 
structures are often changeable.  

• Therefore Career Professionals may work in this 
region or work with clients from this region needs 
to pay special attention on value, trust issues during 
the counselling process. 
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